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Main Highlights of the Report: 

This report condenses the most important changes in the labor market statistics released by 
the General Authority for Statistics (GaStat) for the first quarter of 2018 (January - March).  The 
report’s main findings can be summarized in the following points:

To achieve the goal of reducing the unemployment rate to 9%, a goal of the National 
Transformation Program 2020, we need to increase the employment by 170,000 annually till 
2020. 

Whereas the number of Saudis joining the workforce increased by around 12,000, the number 
of employed Saudis decreased by more than 13,000.

 In the public sector, the total number of workers decreased by more than 3,000.

In the private sector, the total number of Saudi employees decreased by more than 10,000. 
Meanwhile, the number of foreign workers decreased by around 220,000 - 57% of whom 
were in the construction sector. 

80% of unemployed Saudi females have at least a diploma degree or higher.

60% of unemployed Saudi males hold a high school degree or lower.

70% of unemployed Saudis are less than 30 years old.

43% of unemployed Saudi females are looking for jobs in the public sector.

91% of unemployed Saudis have no previous work experience. 

 Aljouf and the Northern Border of Saudi Arabia has the highest unemployment rate with an 
average of almost 25%. 

The number of visas issued for domestic workers was more than 220,000. This number 
exceeded  the total number of visas issued for private and public sectors combined.
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Unemployment Rates:

The Q1 2018 labor market report shows a continues increase in the unemployment rate since 
2015 reaching 12.9% in the last read. The increasing number of Saudis joining the workforce 
(up by 12,000) was accompanied by a decrease of 13,000 workers, which has contributed to 
the increase in the unemployment rate.  This rate is a matter of concern for the aspirations to 
reach the objectives of 2030 vision considering the current nationalization efforts by Ministry 
of Labor and Social Development.

The data shows that, to achieve the targeted rate of unemployment, the employment has to 
increase by approximately 468,0001 by 2020; corresponding to 170,000 workers yearly (14,000 
workers monthly). While the year-on-year employment increase was 57,0002 for 2015 and 2016, 
the number has grown to 125,000 workers in 2017; having experienced an unusual growth in 
Q4 by 100,000 workers.

This points to the need of doubling the efforts to create more job opportunities for the citizens 
to reach the desired unemployment rate. Although that there are many ambitious standing 
sectors nationalizing initiatives, and the launching of many huge national projects, their results 
won’t be witnessed soon – a fact which needs to be rectified quickly to subdue the rising 
unemployment rate. 

Historical and Targeted Unemployment Rate for Saudis (2014-2020)

1 
1. Taken into consideration the continues population yearly growth by 1.6% and the stability of the rate of economic participation at 40.9%. 
2. This is the avreage number of the tow years 2015 and 2016

It is also expected that 2030 vision realization programs and the large national projects 
launched recently will have a great role in creating job opportunities that keep pace with the 
expected increases in the number of those joining the labor force in medium and long-term.
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Quality of Life 
Program

Privatization 
Program

Read Sea Project
35,000

Quality of life Program 
346,000

Privatization Program  
10,000-12,000

NEOM Project   
400,000

Qiddiya project   
50,000

Nationalized sectors    
Hundred of thousands 

The Expected Number of Jobs to be Created by the Programs and Projects Launched Earlier in Medium 
and Long Terms.
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Labor Force Indicators
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Studying the difference between the change in the number of available workers and the 
change in employment, we observe that there is still a gap between the two values in the 
first quarter of 2018 similar to the existed one in the previous periods. 

The increase in the labor force is met with a reduction in total workers, which reflects the 
market’s inability to absorb labor. We can notice the constant remarkable increase in the 
number of people joining the labor force which emphasizes the importance of unifying efforts 
to create job opportunities that keep pace with these expected future increases.

Note that there was almost no gap at the end of 2015, which means that the change in number 
of workers equaled the change in employment. 

The data indicates a decrease in the number 
of Saudi employees by more than 13,000 
in the 1st quarter of 2018 where the non-
Saudi workers’ total number decreased by 
around 230,000. We note the continuous 
decrease in the non-Saudi workers for the 
4th quarter in a row, where the total number 
of workers has decreased by more than 
700,000 since the 1st quarter of 2017.

There are several reasons explaining this 
decline, one of which is due the economic 
slow down. It is also expected that the 
decrease is due to the efforts of the 
regulatory authorities to deport the labour 
law violators. 

1 
1. This graph does not contain the data of the first and the fourth quarter of 2016 due to the fact that it has not been published by the GaStat. Note also 

that the number of non-Saudi workers includes domestic labor.

Change in workforce Vs Change in Employment (for Saudis)

Total Number of Workers (thousands) 1

Labor Force Indicators:   

Workers Data:

The change in the methodology of registering the data of the employees 
by GaStat from the reliance on the field survey to the reliance on the 
administrative data led to a noticeable change in the data

The change in the methodology of registering the 
data of the employees by GaStat from the reliance on 
the field survey to the reliance on the administrative 
data led to a noticeable change in the data
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workforce

Non - Saudis

employment
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Workers Data:

The 1st quarter saw a decline in the number of both Saudi and non-Saudi employees in both the 
public and private sectors. There was a decrease in the number of male Saudi employees in 
the public sector by 4,000, though female employees increased by 500 workers.  In the private 
sector, the number of Saudis reduced by about 10,000 workers, 86% of whom were males. On 
the other hand, the number of non-Saudi workers decreased by about 220,000, where almost 
fully derived from the private sector.

In the private sector, the construction sector still shows the highest decrease in non-Saudi 
workforce, 126,000 leaving the sector this quarter only. Meanwhile, the number of Saudis in the 
sector decreased by more than 18,000. On the other hand, the wholesale and retail trade sector 
was one of the most appealing to Saudis, which saw an increase of 2,000 employees - 90% 
of whom were females. This reflects the nationalizing policies and the feminization of some 
shops. The social services sector registered a rise in the number of Saudis employed by more 
than 5,000 workers.

1 

1. The private sector workers data includes the employees working in the public sector under the GOSI employment system, where they are 210,077 in Q1, 
while they were 233,813 in Q4

Change in Number of Employed Persons by Sector 1

Change in the Number Employed Persons in the Private Sector

Public Sector

Private Sector 1

Construction

Trading

Transformative Industries

Mail and communications

Group services and other activities

Money, insurance, real estate and business services

Mining, oil and others

Agriculture and fishing

Others

Saudis

Saudis

Non - Saudis

Non - Saudis
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بيانات المتعطلين عن العمل

وبالتزامن مع انخفاض عدد المشـــتغلين 
في هـــذا الربـــع، فقد اســـتمرت أعداد 
العمـــل  المتعطليـــن عـــن  الســـعوديين 
باالرتفاع. فقـــد ارتفع عددهم بحوالي 
6 آالف متعطـــل عـــن العمـــل حيث بلغ 
عددهـــم حالًيـــا قرابـــة 779 ألـــف فرد 
 30 أعمارهـــم عـــن  تقـــل  %70 منهـــم 
سنة. واســـتمرت أيًضا أعداد المتعطلين 
غيـــر الســـعوديين باالرتفـــاع حيث وصل 
عددهم إلـــى 69 ألف متعطـــل تقريبًا.
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كما تشـــير بيانات النشـــرة إلى تركز العطالة في مرحلة تعليمية معينة لكل من الجنســـين. ففي الذكور 
يشـــكل العاطلين من حملة التعليم الثانـــوي أو أقل %60 مـــن إجمالي الذكور المتعطلين. أمـــا في اإلناث 
فالنســـبة األكبر من العاطالت عن العمل )قرابة %80( يحملن درجة دبلـــوم وأعلى، %33 منهن في تخصص 
الدراســـات اإلنســـانية والفنون. وهذه األرقام تدل على أهمية تركيز الجهود لخلق فرص وظيفية مناســـبة. 
ولذلـــك فإن مبادرة توطين عدد من منافذ البيع التي أطلقتهـــا وزارة العمل والتنمية االجتماعية قد يكون 
لها أكبر األثر  إذا ما تم توجيهها للشـــريحة المناســـبة من الذكور حملة الشـــهادة الثانوية، كما يجب العمل 
بشـــكل أكبر على توفير فرص وظيفية أخرى تتناسب مع مؤهالت حملة درجة البكالوريوس من الجنسين.

بيانات المتعطلين )ألف فرد( 1 

السعوديين المتعطلين عن العمل حسب مستواهم التعليمي

السعوديون العاطلون عن العمل )حاصلون عى شهادة ثانوية أو مايعادلها( السعوديات العاطالت عن العمل )حاصالت على شهادة دبلوم فأعلى(

السعوديون

غير السعوديون
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Unemployed Persons Data:

With the decreasing number of 
workers in this quarter, the number 
of unemployed Saudis has grown 
correspondingly. The number of 
unemployed persons increased 
by 6,000 in this quarter to reach 
779,000; 70% of whom are less 
than 30 years old.  

As far as the non-Saudi unemployed 
are concerned, they have grown to 
approximately reach 69,000. 

Saudis
Non - Saudis

The data also indicates that unemployment is concentrated in a particular educational level for 
each gender. 60% of unemployed Saudi males have a secondary education level or less; while 
about 80% of unemployed Saudi females have diploma degree or higher. Note that 33% of the 
female diploma holders possess a major in arts and humanities. 

These figures indicate the importance of focusing efforts to create appropriate job opportunities. 
Therefore, the initiative to nationalize a number of retails sub-sectors launched by the Ministry 
of Labor and Social Development may have the greatest impact if directed to the appropriate 
segment of males with a secondary grade, while working harder to generate better career 
opportunities that suits both males and females with a diploma degree or higher.

Unemployed Persons (thousands)1

Unemployed Saudis by Education Level
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Males Females

Unemployed Females (diploma & higher)Unemployed Saudi males ( Secondary level or equivalent) 

Science Literary Others Total

Males Females

TotalHumanities 
and Arts

Education Social 
Science, 
Business 
and Law

Science Others

1 
1. This graph does not contain the data of the first and the fourth quarter of 2016 due to the fact that it has not been published by the GaStat. Note also 

that the number of non-Saudi workers includes domestic labor.
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التسجيل لدى وزارة 
الخدمة المدنية

 تعبئة نماذج توظيف
في االنترنت

التقدم ألصحاب العمل 
مباشرة

أخرى

األسلوب المتبع للبحث عن وظيفة

ذكور اناث

Job seeking behaviour did not change 
this quarter, with the majority of females 
(43%) wanting to work in the public 
sector by applying for employment 
through the Ministry of Civil Service. On 
the other hand, the largest proportion 
of male jobseekers (39%) are applying 
directly to employers. 

By looking at the unemployment rate 
at all the regions in the Kingdom, 
we notice that the Northern Border 
area and Al-Jouf have the highest 
unemployment rates, with an average 
of about 25%, which points to an urgent 
need to create job opportunities that 
reduce the negative effects of these 
high unemployment rates. In contrast, 
the rate goes down significantly in the 
Eastern region & Najran to 7.5%. 

An important data indicated by the report is that 91% of the total unemployed have never 
worked. This indicates the importance of offering jobs that do not require previous experience 
and/or offer support for the unemployed to undergo training programs to be able to better 
compete in the job market.

Used Mmethods in Looking for a Job

Unemployment Rates by Region

Work Experience for Unemployed Persons
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The data indicates that low pay and discharging by the employer were the two most common 
reasons for leaving previous work for unemployed persons. Other reasons include the end of a 
temporary job contract, and social/health reasons. 

Reasons Behind Leaving Previous Work

31%
28%

15%

5%

21%

29% 29%

10% 10%

23%

Males Females

Low salaryLow salary Discharged by 
the employer

End of 
contract

Social reasons Others
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Domestic Helpers in 
the Kingdom
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One of the most notable data shown in this quarter is the number of visas issued for domestic 
workers was more than 220,000. This number exceeded  the total number of visas issued to 
private and public sectors combined.

17,711
4.3%

212,085
52.0%

177,669
43.6%

Private SectorPublic SectorDomestic Helpers

17,711
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212,085
52.0%

177,669
43.6%

Private SectorPublic SectorDomestic Helpers

17,711
4.3%

212,085
52.0%

177,669
43.6%

Private SectorPublic SectorDomestic Helpers

Visas Issued at 2018 Q1

Domestic Helpers in the Kingdom:

The data from the previous quarter shows a drop in the total number of domestic workers 
by more than 13,000 workers. Drivers and servants account for the largest proportion of this 
decline.

Change in Domestic Helpers Data in 2018 Q1

61

4,508

46,966

0

0

-22,229

-100

-40

-26

-42,508

Drivers

Cockers

Nurses

Gardeners

House keepers

Tailors

Guards

Private teachers

Servants

Others

14,352105,987 221,128

القطاع الخاصالقطاع الحكوميعمالة منزلية
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Focus Points 
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Focus Points to Address the Unemployment Rate: 

Suggested solutions
 Total

unemployed
Unemployment rateCategory

• Support the fresh graduates 
employment by financially 
supporting the business to 
employ them or increasing 
their weight in Nitaqat pro-
gram. 

• Develop a training and reha-
bilitative program to better 
help them join the labor 
market.

705,314
91%

Of total 
unemployed

 Unemployed
 with no previous
work experience

• Encourage the private sector 
to hire females within careers 
that suit their qualifications 

• Allow more academic seats 
in majors that are needed in 
the market and reduce the 
ones already saturating the 
market.

328,324

77%
Of total 

unemployed 
females

 Unemployed
 females with a
 diploma degree

or higher

  107,362

33%
Of total unem-

 ployed females
 with a diploma

 degree or higher

 Unemployed
 female majoring
 in Humanities

 and Arts

• Provide careers and develop-
ing sectors that don’t require 
high skills for male unem-
ployed.

213,70
61%

 Of total unemployed
 males

 Unemployed
 males with a

 secondary school
certificate or less

After studying the different aspects of unemployment in the Kingdom, we recommend to 
focus on solutions that would have the highest impact in decreasing the unemployment rate. 
Next table summarizes the largest segments of unemployed persons with some suggested 
intervention solutions:
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About Strategic Gears:

Strategic Gears is a Management Consultancy 
based in Saudi Arabia, with presence in Riyadh 
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